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Chuck Agerstrand, President

NSO-Representative Assembly: Inform, Debate, Vote!

Agerstrand calls on union members to live up to their reputation

NSO President Chuck Agerstrand called for astrong
national unionin hisopening remarksduring the 2006 NSO
Representative Assembly, June 9. “What happensin your
state, effectsal NSO members,” said Agerstrand.

Agerstrand cited NSO’ sreputation
for being themover and shaker inunion
advocacy circlesasanimportant
component for supporting astrong
national union. “I amcontinually
impressed with the caliber of our
members,” said Agerstrand. “But to
succeed wemust live up to our
reputation.”

Recognizing NSO’ suniquenessasa
unionwithinaunion, keynote
speaker Jeff Blodgett challenged
delegatesto lead by exampleby
spreading their accumulative skillsand knowledgenot only to
one another but to the education employeeswe serve. “It'sa
bigjob,” said Blodgett. “ You haveto beaheavy lifter, but if
not you, who else?’

VicePresident for Defense MariusAmbroseand Vice
President for ProgramsLynn Adler
presented updatesintheir respective
aress.

AccordingtoAdler, 28 different state
; affiliatesbenefited from sometypeof
F’-‘ assistance from NSO this past year.

Over 70 NSO current and retired
Ambrose membersvolunteeredtheir timetothe
effort. “Itisour great fortuneto belong to aunioninwhich so
many peoplevoluntarily givetheir timeand talent to benefit us
al,” saidAdler. 1 want to thank all thoseindividualswho so
graciously answered thecall toass g, train or fecilitate.”
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Agerstrand and Oxfeld Advocacy .
Award recepient John Reilly

NSO Treasurer Evelyn Smith presented the budget which
was approved by the del egation.

Regiona directors presented reportsoutlining various union
activities. Delegatesreceived hard copiesof al reports.

“NSO Regional Directorswork hard throughout
theyear,” ssid Agerstrand. “Whether itsthrough
CBC's, standing committeesor asssting locals
directly their work isessentia for thewell being of
our union.”

Emil Oxfeld Advocacy Award

Former NSO Region 1 Director John Reilly
(MA) wastherecipient of the 2006 Emil Oxfeld
Advocacy Award. Named after the legendary |abor
attorney, theaward ispresented annually in
recognition for outstanding serviceto NSO and
itsmembers.

In 1984, Reilly was suspicious of anew
affiliation of state staff unionshehad heard about but after
attending that year’sRA at theinvitation of then NSO
President John Warms, he changed hismind and not only
convinced hisown colleaguestojoin NSO but staff members
from Rhodeldand and Vermont aswell.

Just three years|ater he was el ected to the NSO Executive
Committeeasaregional director and servedin that capacity
until hisretirement in2002. Inretirement hetill isactivein
advocating for NSO members.

“NSO isthe epitome of what alabor union should be,” said
Reilly. “1 am overwhel med that the Executive Committee
chosemeto recelvethisaward. We' rethe best unioninthe
world and thisisthe highest award aunion member could
receive.”

NSO Elections

The National Staff
Organization helditsannua
electionsat theNSO
RepresentativeAssembly held
thispast June. Nominations
wereopenfor thefollowing
positions. President, Vice
President for Defense, Vice

Collins, Griffin Henson
and Melton
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Elections, cont. protected and fought for by real unionmenand

President for Program, Secretary, Treasurer and women.” . . _
Directorsin Region 2, 4, 5 and 6. A special eectionwasheld tofill theunexpired

NSO El ection Committee Members Tyrone y | termof former Region 5 Director EdHelvey (OH),
Melton (SC), BranitaGriffin Henson (NEASO) who resigned from theposition earlier thisyear. Bill
and Dan Collins(M D) oversaw theelections Gigt, (IN), Kathy Hill (IN) and Kim Lane (OH)

which developed into oneof themoreinteresting aggressively campaigned for thepositionbutin
racesin recent years. Coleman theendthechair declared Hill thewinner.

Incumbents, Chuck Agerstrand (M), “I amlooking forward to working hard for

. Hill m et LIl © -
President, MariusAmbrose (MD), VPfor Defense, Lynn NSO members,” said Hill. I promisetodomy
Adler (IL), VPfor Programs, Mary Henson (M1), Secretary, best to represent theinterestsand concerns of our members. ”
Butch Santicola(PA), Region 2 Director and John Stephens “Itisasymbol of astrong organizati on when people )
(CA), Region 4 Director all ran unopposed and will continue volunteer togivether timeonitsbehalf,” ssid Agerstrand. “We
toserveintheir respectivepositions. appreciateal of the candidatesand their willingnessto serve.”
Ron Goldenstein (NE) will replace Treasurer Evelyn Smith New Business Items

(IL) who chose not to seek another term. Michagl Coleman Aselection results were being tabul ated, delegates
(AR) wasunopposedin hisbidtofill the Region 6 position s debated new businessitemsthat
previoudy held by Goldengtein. | included such topicsasestablishing
Before becoming aNSO Director Goldenstein served as o anational union, seniority issuesin
an NSO CBC facilitator and wasamember of the Pension the New York NEA-AFT merger,
Benefits Committee. “My moveto treasurer isanother the practice of NEA affiliateshiring
opportunity to serve NSO,” said the NebraskaUniServ | confidential enployees, addressing
Director. “1 look forward to thechallenge.” . the concerns of NSO-Retired
Coleman, who hasserved at dl levelsin hisstate affiliate, members and continued opposition

comesto thedirectorship with similar experiences. “1 take Butch Santicola  totheFairnessinAsbestosInjury
great prideinthisunion and all of itsaccomplishments....it Region 2 Director ReformAct.

didn’'t comeeasy,” said Coleman. “I will dwaysremember For moreinformation contact your state affiliate

that unionismisnot aheritage, but must be continually delegates or your NSO Regional Director.

Singleton Seeks Harvard Trade Union Program Participants
Ray-Baschizore thanks NSO for opportunity

NSO Region 1 Director Cheryl Singletonissearchingfor  tablesand completed her college degree and now shewas
candidatesto participatein theannual Harvard TradeUnion given an opportunity to attend Harvard.
Program (HTUP). NSO sponsorsthreeseatsintheprestigious  “I wasso excited when Cheryl called to tell methat my
program, onefull tuition, traditionally reserved for Associate Unionwaswilling to send meto Harvard,” said Ray-

Baschizore. “1t wasan honor towal k
_ onto that campus asastudent, and to
2 W have my mother see me graduatewas
5 n
S0 B an experienceof alifetime.” Read her
completeremarksat NSO-RA onthe
NSO website at www.nationa staff.org.
Since 1942, the program has
prepared union activiststo meet the
chdlengeof dynamicleadershipwithin
their unionsand society. Today, the
program helpsunion leadersdevelop

staff and two partia scholarships.

According to her report at the 2006 NSO A
RepresentativeAssembly, the 96th HTUPsession |
will be held from January 8-February 16, 2007.
“Thisintensivesix week programisdesigned for
tradeunionleaders,” said Singleton. “ It teaches
essential skillsnecessary to effectively manageand
lead unions, aswell asproviding anincredible
opportunity to explore key issuesfor thelabor
movement.

Patty Ray-Baschizore, Ohio ASO and Thomas

Ray-Baschizore and

Jowhar, Ohio PSO attended the 2006 session. Ray- Singleton keener andytical, managerial and problem
Baschizore' saccount of her experiencewasahighlightatthis  solving skillsaswell asdiscover waysto deepen public
year’sRA. According to the OASO president, after high understanding of the value and importance of labor union.

school shereceived very littleencouragement to attend college.  If you areinterested in participating please contact Cheryl
Besting the odds, Ray-Baschizoreworked full timewaiting Singleton at csingleton@meassteachers.org.
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NSO Affiliate News

Ohio PSU Takes Strike Vote
As reported by Norm Young, OPSU President

PSU membersvoted unanimously on July 30to strikeon
September 1if wehaveno contract. We have negotiation
sessionsset for the 25th, 30th, and 31st
of thismonth, plenty of timeto getit done
beforethe September 1 strike dateif
thereisamanagement will. We'vehadin
theneighborhood of ten meetingsto date.
We haveaPSU membership meeting
scheduled for theevening of the 31st.

PSU distribited “Union 2 Union” to hundreds of local
leaders(viaU.S.
mail). Itdoesn’t
discuss
bargainingissues,
per se, but it
underscores some
major reasonsfor
problemsat the bargaining table. We' rea so doing aspecia
negotiation newd etter to our membersafter every session.

At the OEA Summer L eadership Conference, PSU
membersworeblack all day every day with two buttonsthat
said“PSU - Protecting Our Contract and Yours’ and “No
Contract - NoWork - NoKidding.” Weweretold that the
OEA Executive Director wasvirtually apoplectic over our
actions. Oneof my locals, headed to an August 21st strike of
their own, appropriated the* No Contract...” button astheir
strike“theme” on T-shirtsseen thelast coupleof nightson
Cleveland TV asthey’ ve“practiced” picketing.

We a so hosted awell-attended reception for all Summer
L eadership Conference attendees. CORE of OEA, the PSU
retireegroup, aso hit the Conference onemorningwitha
“FrgAidKits’ gimmick handout highlighting their plight over
having to sue OEA to regain health insurance benefits stripped
fromthemtwo yearsago. A CORE report onthisisbeing
sent to you separately (because | don’t know how to attach
it). Itasoincludesaphoto of our black-shirted staff at the
SLC.
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Ohio ASU Settles Contract
As reported by Patty Ray, OASU President
Professional Staff membersKim Lane& Denny Peltola
initially trained our Bargaining Committeeto do one-on-one
interviewsand aso assisted usin developing our bargaining
survey. When it was clear wewere headed for aform of I1BB,
Bill Pearsol trained the Team on bargaining and specific
bargaining Srategies.

InMarchwetrained with FMCS on Modified Traditional
Bargaining. Wemet for one* pre-negotiations’ meeting, had
fivebargai ning sess onsand met again with management to
findlizelanguageon July 21<t. Our membershipratified the
new contract onAugust 5th, voting4to 1 infavor of the new
contract.

Highlightsinclude: Four year contract, with 2% raiseseach
year with areopener at year 3 on Defined Benefit (DB)
pensononly —IFtherearelegidative changesthat affect DB;
401K match went from 2% to 3%; Defined Contribution
employee contribution increased from 7%to 12.2%;
increased employee costsfor medica insurance; doubled
severance pay and reduced number of yearsrequiredto
receive severance pay; severance pay now included in both
DB and DC retirement cal cul ations;, variousunionrights, and a
“metoo” onsdary, health careand 401k which linksthoseare
areaswheremanagement hashistorically beenwillingto
bargain far better benefitsfor PSU thanfor OASU.

Our strategy and planning for thisbargain go back at
least four years. We concentrated on sending bargaining
committee membersto WAR College each year and used the
excellent training provided by our Professiona Staff
colleagues, sent an excellent Bargaining Teamto thetable, and
had an incrediblereasearch committee behind usproviding
all the information we needed to be successful.

Michigan Summit
As reported by Tom Greene, USO President

OnJune 22 and 23, Michigan helditsfirst ever Michigan
Summit. Theemployers, MEA, MESSA and MEA Financid
Services, dongwith theunions, United Staff Organization
and MEDA,, cosponsored thisevent.

The United Staff Organization
(USO) isthebargaining agent for six
employeeunions(three professional
staff and three associ ate staff)
representing approximately 575
employeesthat work for thethreeemployers. MEDA isthe
bargaining agent for thelocal option uniserv directors
numbering gpproximately 30 members. All union contracts
expireinAugust 2007. Wea sowill bebargaining our
pensionplan.

The purpose of the summit wasfor the participantsto
have an educational experience on awiderange of topics.
Essentially, thesetwo dayswere spent ng thefactors
affecting thefinancesand theongoing viahility of thethree
organizations(MEA-MESSA-MEA Financid Services).

Thissummit wasnot atimeto challenge or posture, nor
thetimeto spotlight our differences. It wasnot a“bargaining

See Michigan/pg. 4
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IEASO Supports Local Workers
As reported by Dave Rathke, IEASO

Dave Rathke, IEASO,

Bob Glenn and Kelly

| Huddlestonm, Boilermakers’
484, Jamie Gregg and Dave
Alexander, IEASO

Membersof thelllinois

Education Association Staff
Organization
(IEASO)presented acheck to locked-out y

workersat the Celanese Corp. in Meredosia,
lllinois. The 150 workersare members of
BoilermakersL ocal 484 and werelocked out by
their employer for dmost onefull year. The
extremely profitable company was demanding 30% pay cuts
and mgjor concessionsin hedthinsurance.

Theunionfinally ratified an agreement whichincluded
major concessionsbut |eft the healthinsurance intact and most
importantly alowed the unionto survive. During the course of
the struggle, |EA SO members contributed more than $2000.

Michigan Summit, cont.
sesson.” Itwasatimeto look for understanding of theissues
of mutua concern.

Theemployersand the staff unionseachinvitedfifty
people, for atota of one hundred, to attend the summit.
Officers, managersand Board membersfromal three
organi zationsrepresented theemployers. A variety of union
memberswereinvited. We had bargainers, grievance, and
crisisteam membersalong with other memberswho attended.
All seven employee unionswererepresented.
Speakersfromwithin the organization and from theoutside
werethepresenters.

Some of thetopics covered during thetwo day event
included: adescription of employersand unions; the history of
bargaining and the staff contracts; description of current
retirement program; economicissues, demographics,
accounting basics; actuarid applicationsand projections; and
trends.

Parti cipantswere given opportunitiesto ask questions.
Small group discussion a so took placethroughout thesetwo
days. Participantswere seated at round tableswith employer
and staff union representativesat eachtable.

Overall, | would say that this L abor/Management Summit
wasasuccess. Participantsweregiven the sameinformation
at the sametime, questionsand discussionstook placeand
peoplefrom various backgroundswere ableto get to know
each other in asafeand productive environment.

Now, our next struggle becomes...wheredowego from
here? Representativesfrom the employersand staff unions
will beconducting thosediscussionsinthenear future.

Missouri Union Member Runs for Office
Salcedo wants to be a man of the house

Anyonewho hasworked with Missouri’sDon Sa cedo knows
that he never doesanything half way. Sowhenhe
saw an opportunity to makeadifferenceinthe
political arenahenot only threw hishatinthering
hethrew inthewholesuit of dothes. Fortunately,
hisgtaff union hasnegotiated languagethat dlows
himto continuehisemployment withMNEA and head for the
Satecapitol.

Asacandidateinthe 20" District State Representativerace,
Sdcedoisnot thefirs MNEA staff member to makeabidfor
, politicd office. BothMNEA gtaff

members Steve M cLuckieand Toby
Paonespenttimeinthelegidature
whileemployed by MNEA.

“I redly think | can makea
differencehereinMissouri and
maybeevenonanationa bassas
well,” saidthe Democratic candidate.
“Peoplerunfor publicofficefor many

different reasons. For me, itisthe

Salcedo
consarvative Republican agendawhichamsto dismantleour
public schools, and the attempt to support private schoolswith
publictax dollars”

For moreinformation on Don’scampaign, logon

donsa cedo.com.

90U STARS

" Floyd Cox, Oklahoma

NEA Student Organizer of the Year

Mark Micklesen, Utah
NEA Public Relations Person of the Year

The NSO Contact is an official
publication of the
National Staff Organization.
Marty Bull, Editor
5046 S. Hudson Avenue
Tulsa, OK 74135
918.760.7313
martybull@cox.net

www.nationalstaff.org

Donette Ramey, Webmaster
donetteramey@yahoo.com
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