ASO  Report – May 1, 2010
The MEA organization has faced many challenges during the past year, and we have all been a part of those issues, regardless of what our job is or where we work.
ASO members are feeling the impact of MEA issues.    MEA is in a soft hiring freeze.  Currently, in filling vacancies, internal applicants are allowed to apply and if qualified, transfer from one position to another.  Outside applicants are not being hired for permanent positions, but are being placed as temporary employees.  Staff positions and the work required are under review.  When members leave a position (whether it is to resign, retire, or transfer) the resulting vacancies are not automatically being filled.

Due to all of the state-wide privatization, MEA anticipates a loss in MEA membership.  This will result in restructuring and/or elimination of ASO positions.  This year, several field offices are being combined, resulting in no loss of ASO members, but probable loss in the local option secretarial staff.  We expect additional office consolidations in 2011.

All USO affiliates have experienced issues with HR regarding Family Medical Leave Act (FMLA).  Recently, all members were sent an e-mail stating the USO’s position and how members should proceed if they need to request FMLA.

The three associate staff affiliates completed their bargaining over Appendix A (the list of job titles in the contract).  The result is a listing of the dates when jobs were created, revised or reclassified.  This had been ongoing since 2007 bargaining.

Recently, management stated there would be no more compensatory time in place of paid overtime.  If you work over 40 hours per week, it must be pre-approved, and it will be paid time (not time off work).

We continue to have issues with management regarding contract language interpretation.  This, of course, is ongoing…………
As you are aware, the unions and management met in February for expedited bargaining.  It was not successful and we are now preparing for regular bargaining.

We have made it clear to management that we are all MEA employees and are working hard to fight the battles currently going on.  No one likes all the things we are dealing with, but are committed to doing everything we can on a daily basis. 

Jackie Rhodes, ASO President

