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USO BARGAINING COMMITTEE

POLICIES AND PROCEDURES

A.
Composition

(1995-96 Bargaining Plan - III.A., Bylaws  Article XII1, Sec. 1)

1.
Chairperson of the USO Bargaining Committee 

(not necessarily one of the persons listed in A. 2. below)

2.
Bargaining Chairperson and President of:

a.
MEA-PSA

b.
MESSA-PSA

c.
MEA-FSA

d.
MEA/MEDNA ASO

e.
MESSA SSA

f.
MEA-FSR

3.
Ex-officio/non-voting

a.
USO President

(Bylaws, Art. III, Sec. 1. E)

b.
Chief Spokesperson of any active bargaining team (whether it is for labor agreement, Retirement Plan or any issue being bargained).  USO Chief Spokesperson for each labor agreement

(1995-96 Bargaining Plan)

c.
USO Secretary

(Bylaws Art. III, Sec. 4, B)

4.
Each affiliate shall have two (2) votes.  In the absence of either delegate, the delegate present shall cast two (2) votes.  There shall be no alternate.

(1995-96 Bargaining Plan III.A.3., Constitution Article XII1, Sec. 1)

5.
The USO President shall have the authority and responsibility to create, organize and oversee the USO Crisis Committee.  The Committee shall consist of the USO Treasurer and at least two (2) members from each affiliate selected by that affiliate. A chairperson(s) will be appointed by the USO President.  The USO Crisis Committee shall be responsible to the USO Bargaining Committee and shall have the following responsibilities:

a.
the Committee shall coordinate the affiliates in dealing with any job action.

b.
the Committee shall prepare and implement job actions (including compliance with any NSO guidelines); however, it shall have no authority or responsibility in the area of bargaining strategy or issues being bargained.


(Bylaws Art. XII1, Sec. 6 --revised)

B.
Authority:

1.
Establish common goals and minimum settlement criteria.

(1995-96 Bargaining Plan, III.B.1, Bylaws Article XII1.3.A.)

2.
Prevent a Tentative Agreement from being considered by an affiliate and/or membership.

(1995-96 Bargaining Plan, III.B.2., Bylaws Article XI1I.3.C)

3.
Appoint the chief spokesperson and bargaining team members for all bargaining teams and to replace them at any time.  The USO Bargaining Committee will accept recommendations from affiliates on the selection of the chief spokesperson and bargaining team members; however, the USO Bargaining Committee will have the final authority for appointments.

(1995-96 Bargaining Plan III.B.3, Bylaws Article XII1, Sec 3.D.)

4.
Authorize an affiliate to take a job action.

(1995-96 Bargaining Plan III.B.4., Constitution Article XII1, Sec. 3.E.)

5.
USO has the sole authority to establish bargaining strategy of any bargaining team, including the pace and timing of bargaining, when and if proposals/counter proposals are made, when a tentative agreement is reached, etc.

(1995-96 Bargaining Plan III.B.5., Bylaws Article XII1, Sec 3.F.)

6.
Approve/deny payment of any/all USO bargaining stipends and bargaining related expenses within the USO budget.

(1995-96 Bargaining Plan III.B.5., Bylaws Art. XII1,3.H)

7.
Monitor all bargaining related communications.

(1995-96 Bargaining Plan III.B.7., Bylaws, Art. XII1,3.I.)

8.
For each round of bargaining, the Committee shall have the responsibility for recommending a USO Mutual Aid Policy.  Upon its adoption by the USO Executie Committee and by a separate membership vote of each affiliate, the USO Bargaining Committee shall be responsible for implementing the USO Mutual Aid Policy.

(Bylaws, Art. XI1I, Sec.3.J)

9.
Request that the USO President appoint a USO Crisis Committee whose responsility shall be to carry out the strategy.

(Bylaws, Art. XII1, Sec. 3.K)

C.
Role of the Chairperson

1.
Shall provide leadership to the Committee, including bargaining related recommendations.

(1995-96 Bargaining Plan III.C.1., Bylaws Article XII1.4.B.)

2.
Shall insure that adopted goals, minimum settlement criteria and bargaining strategy are complied with.

(1995-96 Bargaining Plan III.C.2.)

3.
Shall call, prepare an agenda for, schedule and Chair the USO Bargaining Committee meetings; review and provide copies of the minutes of the previous meeting for committee approval; report to the USO Executive Board and the USO President.

(1995-96 Bargaining Plan III.C.3., Bylaws Art. XII1,4.A.)

4.
Shall coordinate the bargaining.

(1995-96 Bargaining Plan III.C.4., Bylaws Art. XII1,4.C.)

5.
Shall be responsible for maintaining the official USO affiliate records of bargaining.

(1995-96 Bargaining Plan III.C.5.)
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